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COMMITMENT

The commitment U.S. Army
Reserve Soldiers make to their
country says a lot about them
and the person you could hire.

LEADERSHIP

The management experience
they're gaining in the military
outpaces their civilian career. A
21 year old sergeant has led a
team of 6 and a 24 year old TLT
has led a platoon of 40.

PRODUCTIVITY

U.S. Army Reserve Soldiers
possess critical skills as
employees and understand that
nothing is impossible.

RESPONSIBILITY

U.S. Army Reserve Soldiers know
how to make decisions and take
responsibility for meeting
objectives.

GLOBAL PERSPECTIVE
Employees from the U.S. Army
Reserve have a wide and
growing worldview grounded by
practical working experience.

SECURITY CLEARANCES
The Army Reserve maintains
SECRET and TOP SECRET
security clearances for many
Soldiers. This can save your
business hundreds of
thousands of dollars.



